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I hope this finds you well in our
New Year. This has been an
exceptional bar year. 
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Our Annual Tennis Tournament was held on a beautiful
day in November. We hosted the signature event at a
new venue this year, Boca Raton Swim and Racquet
Club, and it did not disappoint. Over 30 players
competed and demonstrated their skills in front of 20
spectators. The annual event featured attorneys, judges,
and other professionals playing for coveted bragging
rights. There was a delicious lunch, Stretch Zone
stretching people, and other great prizes.

Our Holiday Party was a success. It was celebrated at
Boca Grove, welcoming over 175 attendees to this sold-
out event, which included 25 judges. While the attendees
enjoyed the company in attendance, sushi, and an open
bar, the event also collected toys for the children at Pine
Grove elementary. We are very fortunate to hold such a
fine event and help kids in the area.

There have been several successful committee and CLE
events during the last few months. These are regularly
attended. Please join us. Also, please do not hesitate to
join a committee the interests you.

Caroline Smolka
Caroline@southpalmbeachbar.org

Assistant Executive Director

mailto:wjulmiste@julmistelegal.com


The Happiest Happy Hour Series held events in November and January. The
January event benefited the charity/nonprofit of The Tri-Couty Animal Rescue
and even featured a visit from a few of our furry friends. Over 40 attorneys,
judges and professionals celebrated the start of January and the nonprofit. 

Our monthly membership lunches have been very well attended, and the
speakers chosen this year have been insightful and provocative. A special
thank you to our Executive Director team, Kristin and Caroline, and our chairs,
Ian Berkowitz and Jennifer Delgado. The next lunch is the joint event with FAWL
where the Florida Bar President Scott Westheimer will speak.

I am looking forward to seeing you at the next events.

Christopher A. Sajdera
President
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Views and conclusions expressed in articles and advertisements in The Advocate, and any other
publication of the South Palm Beach County Bar Association, are those of the authors or advertisers and
not necessarily those of the officers, directors or staff of the South Palm Beach County Bar Association.
Further, the South Palm Beach County Bar Association, its officers, directors and staff do not endorse any
position, product or service advertised. Our copy deadline is at the discretion of the Editorial Board, but is
generally two weeks before the announced publication date. At this time, The Advocate is being published
online and disseminated via email only, although the Association reserves the right to publish by other
means at any time, and to maintain a depository for all items published, through its website, or otherwise.

 

The Winter 2024 edition of The Advocate has a variety of articles about recent
law changes, advice, and technology. From community outreach initiatives,
CLEs, to the holiday party, the SPBCBA is active and has events to offer
anyone. Be sure to read until the end to see a feature about our SPBCBA
Executive Director, Kristin Litten, and Assistant Executive Director, Caroline
Smolka, and check out photographs from many of our recent events! 

Editor’s CornerEditor’s Corner

Elissa Fitzmartin, Esq. 
Co-Editor-in-ChiefCo-Editor-in-Chief

Scott Edwards, Esq. 

The South Palm Beach County Bar Association’s Mission Statement
 

 

The South Palm Beach County Bar Association is committed to excellence in the legal profession through
education, member interaction and collaboration, and community outreach. The Association welcomes
diverse perspectives, ideas and experiences. We strive to create an environment where individuals of all
races, colors, ethnicities, cultures, religions, genders, sexual orientation, gender identity and expression,
nationalities, ages, disabilities, and marital and parental status thrive professionally and contribute to our
goals. In fulfilling this mission, the Association seeks to uphold the highest degree of civility, ethics and
professionalism.
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Emily Pineless, Esq. 
Co-Editor-in-Chief
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Gold Sponsors

Platinum Sponsor
 

THANK YOU TO OUR SPBCBA ANNUAL SPONSORS 2023-2024

Silver Sponsors
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THANK YOU TO OUR SPBCBA ANNUAL SPONSORS 2023-2024

Friends of the SPBCBA
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balance of approximately $23 billion — which seems high until you consider the SSA pays $1.4 trillion
in benefits to about 71 million individuals each year. 

The reasons for these overpayments vary. For example, recipients of SSD were not allowed to earn
more than $1,470 in wages per month in 2023. If they earned more than that, they should not have
received the benefit.  However, there can be a lag time between when the beneficiary gives notice
of income to the SSA and the decision to stop benefits or not. Claimants may know there is a limit to
wage earnings when they first begin receiving benefits, but over the years they may not be aware of
the exact amount as it changes annually with the cost-of-living adjustment.  Therefore, when the
beneficiary discloses the income to the SSA, the assumption is that they will be informed within a
reasonable amount of time how it will affect their benefits.

Typically, the news of the overpayment comes as a shock, especially if the benefits in question were
received while the beneficiary was a minor.  While the overpaid individual is usually the primary
claimant, these “debtors” may also include individuals who received benefits as children because
one of their parents was disabled.  As dependents of a disabled parent, they would have been
eligible for auxiliary benefits from the SSA but would have no effect on the eligibility status of the
primary claim. Denise Hoffman, principal researcher at Mathematica, found that 80 percent of
overpayments were made to people whose income exceeded the threshold, with the median
overpayment lasting nine months and totaling around $9,282. 

OVERPAID SOCIAL SECURITY BENEFITS?
THE ADMINISTRATION MAY WANT THE
MONEY BACK

BY: JEFFREY M. FREEDMAN, ESQ.

Continued on following page

My office regularly receives calls from Social Security Disability beneficiaries
who have received a notice from the Social Security Administration stating
they were overpaid benefits and are now required to pay the money back.  By
the time the SSA determines an overpayment has been made and initiates
collection, the amount can easily exceed tens of thousands of dollars.

Over the past four years, the SSA has attempted to collect between $6 billion
and $10 billion in overpayments for various benefit programs. According to
General Accounting Office disclosures, there is an unpaid overpayment 



Beneficiaries who have been asked to repay can appeal, however it is not easy to win. Kathleen
Romig, director of Social Security and disability policy at the Center on Budget and Policy
Priorities, says it isn’t enough to show the overpayment was not the beneficiary’s fault (even if
benefits were received while the individual was underage), the individual must also prove they
do not have the means to repay. 

The SSA does not have the staffing or processes in place to efficiently monitor overpayments,
resolve appeals, or review waiver requests in a timely manner.  As a result, the majority of
overpayment amounts are far higher than they should be.  

Jeffrey Freedman is the managing attorney at Jeffrey Freedman Attorneys, PLLC. Jeffrey
Freedman Attorneys have handled more than 25,000 Social Security Disability claims.

ADVOCATE: WINTER 2024 11





Ask any lawyer who practices in the fields of “U.S. Customs law”, “export controls
law”, “economic sanctions law”, or “international trade law”, and they will likely tell
you that they are busier than ever. There is an increasing economic competition
with our #1 trading partner, China. Federal Government (Republican or Democrat)
policies are regularly focused on making it more difficult to buy from or sell to
China. 

One example that received the White House and U.S. Department of Homeland
Security attention has been the implementation of the Uyghur Forced Labor
Prevention Act of 2021 which prohibits the importation of goods into the United
States manufactured wholly or in part with forced labor in the People's Republic of
China, especially from the Xinjiang Uyghur Autonomous Region. Pursuant to 19 USC
1307, beginning June 21, 2022, CBP will apply a rebuttable presumption that goods
produced wholly or in part in the region or by entities identified in the enforcement 

By: Peter Quinter | Gunster, Yoakley, & Stewart, P.A.

Continued on following page

Predictions for International Trade Law in 2024: 
It’s Going to be a Very Busy Year

strategy are not allowed to enter into the U.S. An importer may request an exception to the rebuttable
presumption from CBP. This will require providing clear and convincing evidence that its imported merchandise
was not mined, produced, or manufactured wholly or in part by forced labor. That is an almost impossible task, so
instead, U.S. companies have generally decided to no longer purchase any products that may have a connection
to Xinjiang. The legal work is either to (1) create and implement compliance programs for U.S. importers to
document that their international supply chain does not involve forced labor, and/or (2) represent U.S. importers
whose cargo has been selected by U.S. Customs and Border Protection (CBP) as suspected of being made with
forced labor to get the cargo released from detention.

Another trend that really took off with the Russian invasion of Ukraine on February 24, 2022, were the numerous
Presidential Executive Orders, and amendments to regulations of the Treasury Department’s Office of Foreign
Assets Control (OFAC) sanctions program which has identified thousands of foreign persons and companies to
be added to the Specially Designated Sanctions and Blocked Persons List. OFAC publishes a list of individuals and
companies owned or controlled by, or acting for or on behalf of, targeted countries (Russia, Syria, Cuba, Belarus,
North Korea, Iran, Burma, etc.). It also lists individuals, groups, and entities, such as terrorists and narcotics
traffickers designated under programs that are not country-specific. Collectively, such individuals and companies
are called "Specially Designated Nationals" or "SDNs." Their assets are blocked and U.S. persons are generally
prohibited from dealing with them. 

Related to the Russian invasion of Ukraine, U.S. producers and exporters must be very careful that the products
they make or sell are not exported to Russia which could assist in the war effort. Obviously, that prohibits the sale
of military equipment which the U.S. Department of State’s Directorate of Defense Trade Controls defines as
“defense articles”, but it also applies to many items restricted by the U.S. Department of Commerce’s Bureau of
Industry and Security (BIS) defines as “dual use” items. Export control regulations are federal laws that govern how
technology, technical data, technical assistance, and items or materials are physically or electronically exported,
shipped, transmitted, transferred, or shared from the US to foreign countries, persons, or entities. For example, with 



a change in both Federal regulations reflecting the change in Federal national security policies, agricultural drones
which are used to spray crops are now routinely being detained by BIS Special Agents who conduct investigations
about the ultimate destination and use of such drones before they may be released for export even when they are
initially declared as being sold to and exported to a farm in Belize. License applications to BIS for exports of dual use
items to China are now regularly denied. You probably heard that in the Fall of 2022, the United States imposed the
most sweeping export controls on China yet, targeting its access to advanced semiconductor technologies, with
the aim of limiting its supercomputing and artificial intelligence capabilities. Lawyers are busy submitting such
license applications, submitting voluntary self-disclosures to Federal agencies for exports to people, companies, or
places that they should not have been exported, or defending persons and companies accused of export
violations. 

The “Trump tariff” of 25% added to most products imported into the United States that were made in China has
continued with few exceptions. To avoid the extra 25%, many astute companies in the U.S. have purchased
products that had components that originated in China, were shipped to a second country such as Malaysia,
Indonesia, Vietnam, or South Korea, assembled or manufactured in the second country, and then shipped to the
United States with the country of origin of the second country. Hence, even though a significant percentage of the
final product may have been made in China, if the product undergoes a “substantial transformation” in the second
country, it would legally be marked with the second country such as “Made in Vietnam”. Lawyers have been very
busy analyzing the international supply chain to document there was a substantial transformation when U.S.
importers are questioned by U.S. Customs in an audit.

You may have heard of the term “antidumping duties” and wondered what it is. Dumping occurs when a foreign
producer or exporter sells a product in the United States at a price that is below “normal value.” Normal value may
be the price at which the foreign producer sells the merchandise in its own domestic market or a third-country
market, or may be a constructed value based on its production costs plus an amount for profit. Antidumping duties
are intended to offset the value of dumping thereby leveling the playing field for domestic industries injured by
such unfairly traded imports. China is by far the #1 target by the U.S. in antidumping duty investigations and orders.
There are currently 233 antidumping orders against Chinese products, as compared to 67 against India, 29 against
Turkey, and 20 against Indonesia. Chinese companies have a greater incentive to attempt to change the country of
origin from Made in China to made in another country to avoid the assessment of antidumping duties which are
often over 100%. Antidumping duties are assessed against all kinds of products from raw honey to wooden
bedroom furniture, aluminum foil, truck and bus tires, paper clips, petroleum wax candles, garlic, lemon juice, and
rubber bands.

Biography

Peter Quinter is Chair of the U.S. Customs and International Trade Law Group at Gunster, Yoakley &
Stewart, P.A. Based in Boca Raton, Peter represents companies all over the world shipping to or buying
from the United States, and companies in the U.S. that import, export, or transport cargo. Peter is past
Char of the Florida Bar’s International Law Section, past Chair of the ABA’s Customs Law and
International Transportation Committee, and current Co-Chair of the Transportation Lawyer
Association’s International Trade and Transportation Committee. He is on the Board of Directors of the
Florida Customs Brokers and Forwarders Association. He is annually listed as a preeminent lawyer with
both Global Chambers and Chambers USA . He is also listed annually in the Florida Trend’s “Florida 500:
Florida’s Most Influential Business Leaders.” You will see him around town running or biking to train for a
marathon or triathlon.
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Chantal Brassard
Business Services Representative

FIRST CITIZENS BANK
5099 N Federal Highway

Boca Raton, FL 33431
o: 561.544.1903
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 2. Full Coverage - The Not-So-Full Story

Have you ever heard of "Full Coverage" automobile insurance? Well, it's the bare minimum,
and it's about as full as a kid's backpack on the first day of school. All that’s required of every
vehicle owner in Florida is simply $10,000 in Personal Injury Protection (PIP) insurance, which is
also known as “no-fault” coverage, and $10,000 in Property Damage (PD) coverage. PIP pays
for your own medical bills and lost wages, but PD pays to fix someone else’s car if you cause
an accident. If all you have is “Full Coverage,” this leaves you exposed to liability claims if you
cause an accident, and with no recourse to get your car fixed or get paid for your pain and
suffering if you’re hit by an uninsured or underinsured driver. At a minimum, please consider
adding collision coverage, which will allow you to get your own car fixed if the at-fault
insurance is too little or the driver is uninsured, bodily injury liability coverage which will protect
you from liability claims if you cause an accident, and uninsured motorist coverage which will
pay out to you if an at-fault driver doesn’t carry their own bodily injury coverage or if they
carry a small policy which isn’t enough to fully compensate you for your injuries and pain and
suffering. Your insurance policy should be like a superhero suit – ready for anything!

Continued on following page 17

5 Life Lessons From
Personal Injury Law 

By Elissa Fitzmartin | Warner & Fitzmartin

1. NegotiateYour Way to Health

Did you know that medical bills are like haggling at a flea market? Don't
just accept the price tag; negotiate. Ask for a payment plan or negotiate
a lump-sum discount. In personal injury cases, it is common for the
attorneys to negotiate bills for our clients. This carries over into our
personal lives as well – I recently received a small lab bill for blood work
that was denied by my health insurance company, and the office 
accepted half to resolve my balance. The lesson? It never hurts to ask—
your wallet will thank you.



3. The Art of Policy Negotiation
I just received my renewal from my auto insurance, and it came with 3 pages of endorsements
changing the terms of my policy and adding exclusions. One such exclusion is that I’m not
afforded any coverage whatsoever if I’m using my car for rideshare services. Although this
doesn’t apply to me personally, please know that this is a negotiable term. Everyone should
read their policy in its entirety, including endorsements, to confirm that you’re fully protected. If
you see an endorsement such as this one that would preclude coverage and it applies to you,
you can call your insurance company and negotiate a policy premium to remove the
endorsement or exclusion. In this gig economy, it is likely that teens and young adults in your
household may pick up this work with Amazon, Walmart, Uber Eats, Door Dash, etc., and you
want to make sure they are protected when using the family vehicle. Read the fine print, and if
something doesn't sit right, call your insurer. It's your policy, make it work for you.

4. Money Talks, Justice Walks (Unfortunately) 
Injured people often want justice and knowledge that the wrongdoer has been punished.
Unfortunately, it’s typically insurance that ends up paying on behalf of the wrongdoer, resulting
in no financial impact or punishment to the at-fault party. If a tortfeasor doesn’t have
insurance, and they aren’t wealthy or otherwise have collectible assets like multiple properties
in their own name, cars, boats, or money in the bank, the personal injury case typically ends
there. Some clients will say, “let’s sue him personally!” But chasing someone with no insurance
or assets is like playing tag with a ghost. A word to the wise: explore every avenue of recovery,
but sometimes, Benjamins speak louder than emotionally-charged perceived justice. 

5. If You Don’t Ask, You Don’t Get 
Did you know that an injured person isn’t always limited to the insurance policy limits that are
available? Catastrophic injuries caused by major trucking companies or corporations that
have deep pockets can often result in personal contribution payments above and beyond the
insurance policy limits. In addition, when an individual is found to have assets which would
make them collectible, you can ask them for a personal contribution in addition to their
insurance policy, in exchange for a release of all claims. When insurance companies make
bad-faith claims decisions, you can ask them to contribute additional monies above and
beyond their policy limits. Depending on the egregiousness of the bad faith, this can range from
simply collecting back your costs of having to file a lawsuit when the company should have
paid fairly pre-suit, up to significant and life-changing amounts of money. If you don’t ask, you
don’t get. 

Remember, negotiate, protect, read, follow the money, and always ask for more!

Elissa Fitzmartin is a personal injury attorney with Warner & Fitzmartin, PLLC. Elissa lives in Boca Raton
with her husband and 2-year-old son. She is on the Board of Directors of the South Palm Beach County
Bar Association, the Board of Directors of the South Palm Beach County chapter of FAWL, and is the
President of Florida Lawyers Network – Boca Raton Chapter. Elissa loves educating people about
insurance and is happy to review anyone’s automobile or homeowners’ insurance policy at no cost to
make sure you and your families are protected.
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1. Make friends 2. Play nice 3. Tell the truth 4. Take a bath 5. Do your homework.

What has this got to do with networking?

1. Make Friends 
Will you introduce your best clients to someone you don’t know just because you
met them at an event? Relationship building is necessary. If you are not positive
your referral partner can deliver, chances are you are not going to refer to him or
her.

By: Daniel L. Haverman
Board Certified Civil Trial Lawyer

YOUR MOTHER MAY HAVE TAUGHT
YOU MORE ABOUT NETWORKING
THAN YOU THOUGHT 
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2. Play Nice

Do have a hunting sales mentality? Do you listen more than you talk or refrain from interrupting others
when they are talking? Do you treat people with respectful elegance face-to-face and online? Do you give
genuine testimonials when they are earned? And very important: Do you thank people properly for their
assistance?

3. Tell the Truth

Honesty is necessary in business; behaving and acting in an ethical manner enhances your reputation. If
you mess up, be honest. I’m sorry, I really dropped the ball on this occasion; please give me the opportunity
to put this right. It is possible to create a good second impression when you get things wrong.

4. Take a bath

Not as big an issue online. However, in face-to-face meetings, body odor is not the new cologne! Shower,
wash your hair, look presentable, and dress like a lawyer.

5. Do your homework

Get prepared for your meetings in advance, not last thing the night before or writing your elevator speech
while others are speaking. Be specific: Set goals on what you want to achieve, then measure and analyze. If
you arrange a follow-up meeting, find out as much as possible about the other person=s business in
advance so you are showing you are interested in that person and are not self centered. 
What other lessons did your mom give you that have stood you in good stead?





All too often, in our minds, the need to be right justifies the license taken to protect one’s “rightness” by making the
other wrong. The more wrong we make another person (with a different view point) the better. Even to the point of
supporting unkindness and deceit in the belief that all will be better served, no matter how others get to the “right”
view. 

In this way, and often despite our best intentions, we injure others. We don’t listen to or hear them. We don’t
encourage their independent thought or the growth that results from the search for their unique view. In that
moment, being right… wrongs. 

Unfortunately, lies, distortion and negative verbal influence can be inadvertently viewed as valid means of
protecting “rightness.” Negative and dishonest methods of influencing others become standard practice. And, as a
society, we wonder when civility and respect were replaced by anger and injustice.

It seems to me that, in Rumi’s field “beyond rightdoing and wrongdoing”, people can meet, harmoniously co-exist
and respect each other’s journey. I wonder what meeting in Rumi’s field could inspire within us. Standing in that
field relies upon the willingness to trust stepping away from egotism and judgmentalism and stepping into willing
open-heartedness and willing lovingness. To authentically be open-hearted, one must choose to evaluate instead
of to judge. Evaluating inspires positive energy and an open mind, whereas judging creates negative energy and
limits understanding.

What do you imagine happens when all voices have a safe place to be heard? Let’s feel that for a moment…

I imagine that anticipating feeling heard, instead of being fought with or made wrong, reduces, or eliminates, the
need for defensiveness as a necessary protection. Perhaps a willingness to hear another’s different views could
develop, even if the other’s views are opposite the listener’s. When we remove judgmentalism from our list of
skills for navigating through life, we are left with a greater sense of internal peace. From this peacefulness, it is
much easier to listen and hear. 

Sometimes we are so sure that what we are thinking or believing is true, right, just… reality.
So sure, that we don’t listen, or hear, or even stop to clarify what we are hearing vs. what we
think we are hearing vs. what is being said. Often, we become so determined to prove
ourselves right that we stop checking to see if what we think we are hearing is even
accurate. Worse, we attempt to influence others to see things our way, often to further
support our “rightness”.

How are your bridge building skills? Bridge building, through healthy communication, helps
people to connect.  With open discourse, the exchange of ideas, thoughts, emotions, and
even opinions provide a venue for peaceful evaluation and understanding, thereby easing
connection and growth. 

BRIDGES

“OUT BEYOND IDEAS OF WRONGDOING AND
RIGHTDOING, THERE IS A FIELD. I WILL MEET YOU THERE.”

RUMI

BY: DR. DIANE ABDO

Continued on following page



Practice going into the field. It’s good for the soul.

Dr. Abdo has been in practice in Boca Raton, Florida for over 30 years. Dr. Abdo has been committed to serving
those in need by facilitating the development of psychological awareness as a foundation for one’s journey
through life. Her intention is to help you develop a healthy relationship with your life.

The idea of a bridge is to provide safe passage from one space, or set of ideas, to another.  This concept and
approach breeds sensitivity and respect, and trust, which then transform into balance, trust, and resolution.

In a more personal way, most of us know or can feel the emotional impact of one’s voice being unheard, dismissed
or diminished. What happens in families or relationships in which each voice or perspective is not heard or is not
safe to be known? Let’s feel that for a moment…

One example of the impact of this form of neglect is withdrawal and the development of an inner world that is
vulnerable to fear, isolation, misperception, confusion, and anger. In my many years of practice as a psychologist, I
have witnessed that this dynamic of dismissal and neglect most often leads to much emotional pain, and then
misdirection of that pain. 

Are you intentionally working toward strengthening your communication through bridge building? Are you willing
to meet in the field between wrongdoing and rightdoing? When you cross that bridge, can you be peacefully and
non-judgmentally on your soul’s journey? Will you be able to arrive in the field without being driven by the part of
you that is dominated and influenced by your perspective or ego?

If you are willing to walk into Rumi’s field, it might be helpful to consider that the passion that creates a bridge
between two points is far more empowering than the passion that creates alienation or a wall. Alienation is
emotionally painful. Rather, it inspires self-protection through the postures of defensiveness and withdrawal which
can interrupt the willingness and ability to listen and hear.

Bridges to the “field” are built as we willingly understand others…not by force; but rather, with kindness, open-
heartedness and curious evaluation. From this perspective we can more reliably choose words that inspire
understanding and connection. A loving heart heals beyond the world of opinions.

“Raise your words, not your voice. It is rain that grows flowers, not thunder.” -- Rumi
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Our polling1 shows that many young adults are, in fact, worried about having enough savings for
their future. For example, nearly one in four Millennials, born between 1981 and 1996, is concerned
about having adequate funds, while 69% are uneasy about making that money last a lifetime.1
However, having time on your side is a tremendous advantage. Starting a retirement plan early
may be the single easiest way to retire with an impressive nest egg. 

The Millenial and
Gen Z 

Guide to a Sweet
Retirement
By: Eliot Popper

If you tell the average twenty-two-year-old that the best time to start
saving for retirement is yesterday, they may throw you an incredulous
glance. “Are you kidding?” they may say, “I’m not due to retire for another
forty years!” 

The argument you may hear from Millennials and even some older
members of Generation Z—those born between 1997 and 2012—is that
they’re busy starting a family or paying down student loans and they
simply don’t have the money to worry about retirement. 

The magic of time 
Here’s a hypothetical scenario that puts things into perspective: 
Say 22-year-old Bob makes $60,000 a year and retires at 65. He contributes 10% of his pre-tax salary
into his 401(k) retirement account while his employer chips in 2%. Assuming he consistently makes
that 12% monthly contribution of $600 and earns a hypothetical 5% rate of return, he’ll end up with
$1,057,228 at retirement. 

Sally, however, contributes $1,000 a month at the same hypothetical rate of return, but she doesn’t
start until age 45. By the age of 65 she will have $407,458 in her retirement account—just 39% of what
Bob has saved. 

While many investors go in search of the magic double-digit stock gain, young investors shouldn’t
overlook the power of consistent contributions to their retirement accounts—even if the
contributions begin very small. 

Hypothetical results for illustrative purposes only Not representative of any particular investment. 

Continued on following page



Even small amounts make a big difference 
A frequent complaint from young investors is that they simply don’t have the excess cash to
invest. Using the example of Bob and Sally, let’s take a look at this misconception.
 
Say Bob complains that he can only afford to put away 4% a month due to his student loan and
tight budget. Assuming the same rate of return over 43 years and a 2% employer match, he will
have $528,614 at retirement—still significantly more than Sally even though his monthly and
overall contributions were considerably less than hers. 

Hypothetical results for illustrative purposes only Not representative of any particular
investment. 

While that may not be enough for Bob to retire on, a study by the US Government Accountability
Office showed that 29% of Americans over 55 have no retirement savings whatsoever2. 

Now, of course, investment returns aren’t usually steady like our hypothetical example and
typically will fluctuate. But with enough time on one’s side, even small contributions can make a
big difference to an overall retirement portfolio. 

Financial education that pays in the long run 
Many young investors are also unaware about Modern
Portfolio Theory, which looks at how an investor can build
a portfolio to optimize expected return for given level of
risk, or the importance of consistent contributions in a
tax-free environment. A financial advisor can also help
explain asset allocation and diversification to help
smooth long-term returns through bear and bull markets. 

But first and foremost, young investors should consider
the tax-free environment of the 401(k) to put the power of
time to work for them. Often it’s the most important
investment they’ll make for their retirement. 

Continued on following page



Footnotes 
1 Source: Morgan Stanley Investor Pulse Poll 2017: https://www.morganstanley.com/press-releases/press-release--
americans-confident-they-are-on-track-to-realize- 
2 United States Census Bureau, Survey of Income and Program Participation 2017:
https://www.census.gov/library/stories/2022/01/women-more-likely-than-men-to-have-no-retirement-savings.html
The scenarios presented are provided for illustrative purposes only. 
Past performance is no guarantee of future results. Hypothetical results are for illustrative purposes only and are not
intended to represent future performance of any particular investment. Your actual results may differ. The principal
value and investment return of an investment will fluctuate with changes in market conditions, may be worth more or
less then original cost. Taxes may be due upon withdrawal. 

Disclosures 
Asset allocation and diversification do not guarantee a profit or protect against loss in a declining financial
market. 
When Morgan Stanley Smith Barney LLC, its affiliates and Morgan Stanley Financial Advisors and Private Wealth
Advisors (collectively, “Morgan Stanley”) provide “investment advice” regarding a retirement or welfare benefit
plan account, an individual retirement account or a Coverdell education savings account (“Retirement Account”),
Morgan Stanley is a “fiduciary” as those terms are defined under the Employee Retirement Income Security Act of
1974, as amended (“ERISA”), and/or the Internal Revenue Code of 1986 (the “Code”), as applicable. When Morgan
Stanley provides investment education, takes orders on an unsolicited basis or otherwise does not provide
“investment advice”, Morgan Stanley will not be considered a “fiduciary” under ERISA and/or the Code. For more
information regarding Morgan Stanley’s role with respect to a Retirement Account, please visit
www.morganstanley.com/disclosures/dol. Tax laws are complex and subject to change. Morgan Stanley does not
provide tax or legal advice. Individuals are encouraged to consult their tax and legal advisors (a) before
establishing a Retirement Account, and (b) regarding any potential tax, ERISA and related consequences of any
investments or other transactions made with respect to a Retirement Account. 
Article by Morgan Stanley and provided courtesy of Morgan Stanley Financial Advisor. 
Eliot Popper is a Financial Advisor in Boca Raton, Florida at Morgan Stanley Smith Barney LLC (“Morgan Stanley”). He
can be reached by email at eliot.popper@morganstanley.com or by telephone at 561-393-1578. His California
and/or Arkansas Insurance License # is N/A. His website is www.morganstanleyfa.com/eliot.popper 
This article has been prepared for informational purposes only. The information and data in the article has been
obtained from sources outside of Morgan Stanley. Morgan Stanley makes no representations or guarantees as to
the accuracy or completeness of the information or data from sources outside of Morgan Stanley. It does not
provide individually tailored investment advice and has been prepared without regard to the individual financial
circumstances and objectives of persons who receive it. The strategies and/or investments discussed in this
article may not be appropriate for all investors. Morgan Stanley recommends that investors independently
evaluate particular investments and strategies, and encourages investors to seek the advice of a Financial
Advisor. The appropriateness of a particular investment or strategy will depend on an investor’s individual
circumstances and objectives. 
Insurance products are offered in conjunction with Morgan Stanley Smith Barney LLC’s licensed insurance agency
affiliates. 
Eliot Popper may only transact business, follow-up with individualized responses, or render personalized
investment advice for compensation, in states where he is registered or excluded or exempted from registration,
www.morganstanleyfa.com/eliot.popper or http://brokercheck.finra.org/Search/Search.aspx]. 
© 2022 Morgan Stanley Smith Barney LLC. Member SIPC. CRC 5651653 (5/2023)
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Nursing Rooms in Palm
Beach County
Courthouses

Continued on following page

Nursing mothers can now relax when trying to nurse or pump
when they have a hearing, trial, etc. There are easily
accessible, comfortable, private, clean, and safe Nursing
Rooms at our local courthouses. Since the first opening of the
Nursing Room at the main courthouse on April 6, 2017, the
South Palm Beach County courthouse opened its Nursing
Room on February 27, 2019, and the West Palm Beach County
Courthouse opened its Nursing Room on February 10, 2023.
And not to worry for those vising the North County
Courthouse, another Nursing Room is coming soon! 

By: Emily L. Pineless, Esq.

To access the Nursing Room, each
courthouse has directions on the website:
https://www.15thcircuit.com/nursing-room.
With the Florida Association for Women
Lawyers (FAWL) outfitting these beautiful
Nursing Rooms, working mammas can
have their privacy while providing for their
family. Once inside, the door is locked for
privacy and there is space to either
continue working at a desk, or get
comfortable in a lounge chair. For those
moms who are pumping, a mini refrigerator
can also be found inside the Nursing Room. 
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Call To All Members Interested In Serving On The
Board Of The South Palm Beach County Bar Association 

For The 2024-2025 Term
Application Deadline 

March 1, 2024
 All attorney members in good standing with the Florida Bar

and South Palm Beach County Bar Association who are
interested in joining the Board of Directors of the 

South Palm Beach County Bar Association are invited to
submit a letter of interest by March 1, 2024.

In your letter, please include a history of your involvement
with the SPBCBA, the community, and any other voluntary

bar associations. Please email your letter to 
Kristin Litten, the Executive Director at

kristin@southpalmbeachbar.org and include 
“SPBCBA Board Application” in the subject line.

The Board will vote to recommend one applicant to join the Board
at its March 5, 2024, meeting and will ask the full membership to

approve the applicant at SPBCBA’s 
March 28, 2024 monthly membership luncheon and annual

meeting of the association.

Thank you in advance for your interest in serving!
Christopher A. Sajdera , President



GETTING TO KNOW OUR SPBCBA
 EXECUTIVE DIRECTOR KRISTIN LITTEN

AND 
ASSISTANT EXECUTIVE DIRECTOR 

CAROLINE SMOLKA

Q. How long have you been a member of the SPBCBA?
A. I started working with the SPBCBA in September of 2022.

Q.  What is your favorite SPBCBA memory?
A.  I had the opportunity to go to Epcot with some of our board members before our
annual retreat in Orlando. It was a very fun day and a great way to start the weekend
retreat. 

Q. What is your favorite things about your job and working with SPBCBA?
A. My favorite thing about my job is that I truly enjoy it. I also appreciate the ability to work
from home. I love working with Caroline, she is the ying to my yang! The SPBCBA is made
up of a great group of people that I enjoy working with and getting to know better. 

Q. Where did you grow up?
A. I lived in Yardley, PA (I am huge Eagles fan) and moved to Boca Raton before starting
4th grade.

Q.  How long have you been in South Palm Beach County? 
A. My family moved to Boca Raton in 1983. 

Q.  Where did you attend school and what did you study? 
A. I went to FIU and FAU on a full athletic scholarship for cross 
country and track. I studied Marketing and International 
Business.

Q. What is your favorite hobby? 
A.  I still love running, but I also enjoy working out and reading.

Q. What is your favorite quote or piece of advice
A.  We have a family creed that we call The Litten Creed. It is
“you can do anything in the world you set your mind to.” We
have a sport court in our backyard and The Litten Creed is
written on the court under the basketball hoop. 😊

Kristin
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GETTING TO KNOW OUR SPBCBA 
EXECUTIVE DIRECTOR 

AND 
ASSISTANT EXECUTIVE DIRECTOR 

CONTINUED...

Q. How long have you been a member of the SPBCBA?
A. I have been working at SPBCBA since November 2022 and have
truly enjoyed every second of it!

Q.  What is your favorite SPBCBA memory?
A. There are so many, but I really enjoyed the retreat in Orlando and
getting to know everyone better. It was a great opportunity to spend
time with the board members and learn about their vision and goals
for the future of SPBCBA. 

Caroline

Q. Where did you grow up?
A. I am a born and bred Floridian, and was raised in Coral Springs.

Q. How long have you been in South Palm Beach County? 
A. I am a product of Broward County, but when I went to college my parents decided to move east
making me a resident of South Palm Beach County since 1997.

Q. Where did you attend school and what did you study? 
A. I received my Bachelor's degree in 2000 from Florida State University and my Master's degree from
Nova Southeastern University in 2003. I studied Child Development in undergrad and I received my
Master’s in Educational Leadership.

Q. What is your favorite hobby? 
A. My favorite hobby is reading. There is nothing like reading a good book when you’re sitting in the
sunshine! 

Q. What is your favorite quote or piece of advice
A. I always tell my kids and step-kids, “Truth hurts.” They may not like what I have to say, but I will
always be truthful with them.

Q. What is your favorite things about your job and working with SPBCBA?
A. One of my favorite things about my job is the flexibility! I enjoy the balance of working from home,
and planning events/CLE’s. Another HUGE bonus of my job is working with Kristin! She is by far the
best boss I have ever worked with. We know each others strengths and weaknesses and play off
those in order to work together successfully. 
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Florida Bar Issues Ethics Opinion
Establishing Guidelines For

Attorney Use of Artificial
Intelligence

In January, the Florida Bar issued Ethics Opinion 24-1, addressing
Florida lawyers’ ethical obligations when using generative artificial
intelligence tools. The opinion concluded that lawyers may use AI in
the practice of law. However, in doing so, lawyers 1) must protect
confidential client information, 2) provide accurate and competent
services, 3) avoid improper billing practices, and 4) comply with the
rules restricting lawyer advertising.

The opinion defines generative AI as deep-learning models that
compile data to generate statistically probable outputs when
prompted. The opinion began by noting that while it is impossible to
determine the full impact AI will have on the legal profession, the
opinion will provide guidance to the Bar on the ethical implications
of these new programs. Although AI can analyze documents and
draft text based on written prompts, it is often impossible to
determine how a program came to produce a specific output given
the large amount of data AI’s models use.

The opinion pointed out the danger of AI to “hallucinate” or “create inaccurate answers that
sound convincing.” The opinion referenced a recent notorious case where a federal judge
sanctioned a law firm for filing a document containing false citations generated by AI. Thus,
although attorneys may properly use a reliable artificial intelligence tool for assistance,
they must take reasonable precautions to ensure that they do so in compliance with their
professional and ethical obligations.

Lawyers must protect client confidentiality when using AI. This responsibility includes
determining whether the AI program is “self-learning,” and thus capable of storing a client’s
confidential information and revealing it in response to future inquiries by third parties.

By: Scott Edwards | Scott J. Edwards, P.A. 

Continued on following page



Attorneys must exercise oversight over AI work product similarly to supervising nonlawyer
assistants. Tasks performed by AI have the same risk as those prepared by
“inexperienced or overconfident nonlawyer assistants.” As a result, a lawyer must review
the work product of generative AI to verify the accuracy and sufficiency of any
documents generated. A lawyer must ensure that AI work product does not violate the
duties of competence, avoidance of frivolous claims and contentions, candor to the
tribunal, and truthfulness to others. A lawyer must also not delegate to AI any act that
could constitute the practice of law or any other function that requires a lawyer’s
personal judgment and participation.

A lawyer may not use AI in any way that duplicates charges or falsely inflates the lawyer’s
billable hours. Thus, a lawyer cannot bill for “time” attributable to work done by an AI
program, or falsely inflate billable hours to account for the time a task would have taken
without the use of AI. The bar opinion suggests that contingent or flat fees be considered
so that the benefits of increased efficiency from AI can accrue to both the lawyer and the
client.

If a lawyer uses AI for advertising purposes, the lawyer must ensure that any content
produced by the AI program complies with the Florida Bar’s rules on advertising and
solicitation. If a lawyer uses an AI chatbot to advertise to or conduct intake, the lawyer
must disclose to potential clients that they are communicating with an AI program, and
not the lawyer or a law firm employee.

In sum, the Florida Bar’s opinion does a good job of recognizing that AI is an important
tool available to attorneys, yet specifying the dangers of using AI in a manner that risks
violation of a lawyer’s professional and ethical obligations.
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 Jessica Ticktin, Esq.Rina Feld, Esq. 

Jessica Underwood, Esq. Eric Levine, Esq. 

Genevieve Turner, Esq.  

COMMITTEE CHAIRS 2023-2024

Jason Rigoli, Esq. Thomas G. Zeichman, Esq.

Jeff Gordon, Esq. Daniel Rosenthal, Esq.
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Brian Balaguera, Esq. 

Dominique Sciullo, Esq.Richie Boyle, Esq.

Harolyn Scott Yesenia Calderon, Esq. 

Angelo Gasparri, Esq. David Gellen, Esq.

Hon. Ilana Marcus Stephen Arbuzow, Esq. 
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Christen Ritchey, Esq.
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Jennifer Fulton, Esq.

Tammy Saltzman, Esq.

Heather Samuels, Esq.

Kara Brotman, Esq. 

Kiren Choudhry, Esq. Paige Newman, Esq

Lloyd Comiter, Esq. 

Norman Fleisher, Esq.
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Rachel Schrager, Esq. Jodi Colton, Esq.

Dori Gerstein, Esq. Taryn Sinatra, Esq.

Kristen King Jaiven, Esq. Ben Werber, Esq.
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Heather Beale, Esq. 

Secretary

Heather Cooper, Esq.

Director

Emerald Williams, Esq.

Director

Anya Greenberg, Esq.

Director

Scott Dalton, Esq.

Director

Sara Harmon, Esq.

Director

Dominique Scuillo, Esq.

Director

Jeremy Dicker. Esq.

President

Rachel Schrager, Esq.

Vice-President

Serena Pomeranz, Esq.

Treasurer

YOUNG LAWYERS SECTION
OFFICERS & BOARD OF DIRECTORS 2023-2024 
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Paige Newman, Esq.

Director

Zander Retamar, Esq.

Director



Jeremy DickerJeremy Dicker

I hope you are having a terrific start to 2024. 

The Young Lawyers Section (YLS) ended 2023 with another
successful annual Holiday Toy Drive in conjunction with the
SPBCBA holiday party. Thanks to you, we were able to
provide many toys to Pine Grove Elementary School’s
students during the holidays. We also conducted a 50/50 
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raffle at the holiday party. The money we raised from the raffle was provided to the school
and will be used toward the students’ safety patrol trip to Washington D.C. this year.

We look forward to seeing you at our YLS events. This includes our Habitat for Humanity build
joint event with the South Palm Beach County Chapter of FAWL on Saturday, March 9; please
be sure to register by February 29. Our spring events will include our annual bowling event at
Strike 10 Bowling in Mizner Park and our virtual Adulting event. YLS has decided to hold its
inaugural new attorney breakfast at the South County Courthouse after the release of the
February bar exam results. Also, in May, we anticipate holding our Law Day event at Pine
Grove Elementary and are also considering holding Law Day at a local high school or
university. In addition, we also are planning to have a joint happy hour with the Palm Beach
County Bar Association’s YLS and other voluntary bar associations this spring. If your
committee is interested in participating in a joint event with YLS, please let me know. 

Finally, if you are interested in applying to be on the YLS Board, please see the flyer on the
following page with information on how to apply.



 

The South Palm Beach County Bar Association 
Young Lawyers Section 

 

Applications Being Accepted Until March 8, 
2024 for South Palm Beach County Bar 

Association YLS Board Position 

 

You must meet the following requirements to be on the YLS Board of Directors: 

1. Be a member in good standing with the South Palm Beach County Bar 
Association. 
2. Be under the age of 40 as of May 1, 2024, or be admitted to a state Bar for a 
period of under ten (10) years as of May 1, 2024 (whichever is later). 
3. Be able to attend monthly board meetings by Zoom or in Boca Raton at 12:00 
p.m. once a month. 
4. Be able to attend the SPBCBA YLS events, of which there are approximately 10 
throughout the course of the year. 
5. Be able to co-chair at least two YLS events during the course of the year. 

All attorney members who are interested in joining the Board of
Directors of the Young Lawyers Section of the South Palm Beach County
Bar Association are invited to submit a letter of interest and resume by
noon on March 8, 2024. 

Please send your materials via e-mail with “YLS Board Application” in 
the subject line to: jdicker@ssclawfirm.com and 
rrschrager@koganinjurylaw.com. 

The Board will consider all submissions and schedule zoom interviews the week
of March 18, 2024. The Board will make its determination at the March 2024
board meeting. YLS Board of Directors are encouraged to attend the SPBCBA Gala
on May 4, 2024 where they will be sworn in as members of the YLS Board. 

Thank you for your interest, 
Jeremy Dicker 
YLS President 

mailto:jdicker@ssclawfirm.com
mailto:jdicker@ssclawfirm.com
mailto:rrschrager@koganinjurylaw.com
mailto:rrschrager@koganinjurylaw.com


Health & Wellness Committee 
Every Boob Counts 5k

10.15.23



On October 19, 2023, at The Farmer’s Table, 

Palm Beach County Public Defender Carey Waughwout spoke with our Members. 



On October 23, 2023, SPBCBA Civil Practice Committee,
Corporate, Business & Tax Law Committees and 

Held a joint Social at prosperity Brewers 



COMMITTEE EVENTS

ADR/ MEDIATION COMMITTEE
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In October, The ADR/Mediation Committee presented a CLE Zoom Event featuring Bob
Bergman of Next Level Mediation, which was moderated by Ana Cristina Maldonado. The
topic was Robot Mediation: Applying Artificial Intelligence (AI) in Mediation. 

DIVERSITY & INCLUSION COMMITTEE
Also in October, Our Diversity & Inclusion Committee presented a CLE Zoom that focused on
the difference between disability housing accommodations and modifications and how they
impact aging in place. The panelists included Khalia Hayslett a Disability Rights Activist, Glen
Parker a Disability Rights Attorney and Dale Miller an Interior Designer and Specialist In Aging
In Place.



COMMITTEE EVENTS  

PROBATE  COMMITTEE
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On October 25, 2023, Our Probate Committee held a  lunch and learn at the South County
Courthouse. We had 100 people participate in courtroom nine as our panelists, Judge Burton,
Judge Schosberg, Amy Beller, and Jennifer Fulton spoke about avoiding messy probates.



COMMITTEE EVENTS
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MENTORSHIP COMMITTEE
On November 28, The Mentorship Committee had an intimate dinner at their annual Table
for 10 Event. The dinner took place at Olio Bar & Bistro, and our members had the
opportunity to hear fascinating stories from our special guest, Judge Reginald Corlew.

SOLO & SMALL FIRM COMMITTEE
On November 29, The Solo & Small Firm Committee held a networking lunch at Prezzo in
Boca Raton.  The lunch was attended by several of our annual sponsors and provided an
opportunity to make connections with other professionals. 

FAMILY LAW COMMITTEE
On November 30, the Family Law Committee held a CLE lunch and learn at the South County
Courthouse. The guest speaker was Don Moll, a Certified Divorce Lending Professional. He
provided real work examples of when the language commonly associated with Marital
Settlement Agreements and Final Judgments adversely affects one spouse's ability to retain
the home in a refinance. 



COMMITTEE EVENTS
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APPELLATE COMMITTEE
On December 6, The Appellate Committee held a CLE lunch at the South County Courthouse.
Our members learned about tips and tricks in moving a case from the 15th Circuit to the 4th
DCA. Our guest speakers were Amy Borman, Chief Legal Officer/COO at the Clerk of Court
and Comptroller’s Office for PBC and Lonn Weissblum, Clerk of the Fourth District Court of
Appeals. 

LABOR & EMPLOYMENT  COMMITTEE

On December 15, The Labor & Employment Committee held a CLE webinar on A Year in
Review in Employment Law. Guest Speaker, Gabe Roberts, Partner at the Scott Law Team.
Gabe spoke about the changes that happened in 2023 and what changes are coming in
2024.



TENNIS TOURNAMENT
14TH ANNUAL BENCH & BARRISTER

THANK YOU TO OUR SPONSORS



14th Annual Bench and Barrister 

Tennis Tournament 



November 4, 2023 

Highlight Reel 



YLS 
and food drive

11.09.23

YLS held its Annual

 Thanksgiving Food Drive &

Happy Hour at Prezzo in

November.  The food drive

benefited the students at 

Pine Grove Elementary School.



On November 10, 2023, the SPBCBA celebrated the nomination of
our Immediate Past President, Ellen Leibovitch, at the  Junior

League of Boca Raton Woman Volunteer of the Year Luncheon!
 We are proud to have this strong woman as a past leader of our

organization.



SPBCBA
Our 2nd Community Happy Hour was held on 

November 14, 2023. Although the weather did not
cooperate, We HAD A GREAT ATTENDANCE.  

There was good food, good company, and 
 GOOD NETWORKING.



On November 16, 2023, at The Farmer’s Table, 

 Our members had the pleasure of listening to 

The Honorable Tarlika Nuñez-Navarro, 

the  Dean of St. Thomas University Benjamin L. Crump College of law



Java with the Judges



Holiday Party

12.14.23



YLS Toy Drive & Safety Patrol Donation:

Our YLS collected toys for its Annual Toy Drive at the SPBCBA Holiday Party on December 14,
2023 at Boca Grove Country Club. With all the donations, the YLS was able to add to the holiday

spirit by giving students at Pine grove Elementary a wide variety of toys. Our YLS Board also
donated two (2) bikes to Pine Grove Elementary! Additionally, from the 50/50 raffle at our
spectacular SPBCBA Holiday Party, the YLS collected donations to benefit the Pine Grove

Elementary Safety Patrol students for their upcoming trip to Washington D.C.! Thank you again
to all those who donated and dropped off items for these philanthropic efforts.



In conjunction with Tri-County Animal Rescue



On January 18, 2024, at The Farmer’s Table,  

Our members enjoyed listening to State Attorney Dave aronberg. 



SOUTH PALM BEACH COUNTY BAR ASSOCIATION'SSOUTH PALM BEACH COUNTY BAR ASSOCIATION'S
PAST PRESIDENTSPAST PRESIDENTS

2022-23  Ellen Leibovitch, Esq. 

2021-22  Gordon Dieterle, Esq.  

2020-21  LA Perkins, Esq. 

2019-20  Holly Gayle Gershon, Esq. 

2018-19  Andrew M. Dector, Esq. 

2017-18  Eric A. Gordon, Esq. 

2016-17  Patricia Alexander, Esq. 

2015-16  Mark R. Osherow, Esq. 

2014-15  Marc A. Kaufman, Esq. 

2013-14  Robin Bresky, Esq. 

2012-13  Larry Corman, Esq. 

2011-12  Jay A. Schwartz, Esq. 

2010-11  Theodore L. DiSalvo, Esq. 

2009-10  Seth A. Marmor, Esq. 

2008-09  Michael D. Mopsick, Esq. 

2007-08  Howard S. Grossman, Esq. 

2006-07  Denise Isaacs, Esq. 

2005-06  Jeffrey S. Marks, Esq. 

2004-05  Hon. Howard K. Coates, Jr. 

2003-04  Michael H. Gora, Esq. 

2002-03  Darryl B. Kogan, Esq. 

2001-02  Spencer M. Sax, Esq. 

2000-01  Lane K. Matthews, Esq. 

1999-00  Marc T. Millian, Esq. 

1998-99  Randee J. Golder, Esq. 

1997-98  Hon. Edward L. Artau 

1996-97  Robert M. Schwartz, Esq. 

1995-96  Valerie G. Kanouse, Esq. 

1994-95  Ryna E. Mehr, Esq. 

1993-94  Peter S. Sachs, Esq. 

1992-93  Denise L. Parrotta, Esq. 

1991-92 Hon. Kenneth D. Stern 

1990-91  Charles T. Barker, Esq.

1989-90  Lawrence J. Miller, Esq.

1988-89  Joel D. Kenwood, Esq. 

1987-88  Jeff M. Brown, Esq. 

1986-87  Thomas F. Sliney, Esq. 

1985-86  Philip M. Manning, Esq.

1984-85  Robert A. Eisen

1983-84  Steve Greenwald, Esq. 

1982-83  Cormac C. Conahan, Esq.

1981-82  Doak Campbell, Esq. 

1980-81  Richard E. Bosse, Esq. 

1979-80  Larry L. Lavalle, Esq. 

1978-79  Hon. James W. Nowlin, Jr.

1977-78  David B. Van Kleeck, Esq.

1976-77  Gerald M. Wochna, Esq.

1975-76  Robert D. Chapin, Esq. 

1974-73  Hon. John D. Wessel 

1973-74  Ernest G. Simon, Esq. 

1972-73  Malcolm Anderson, Esq. 

1971-72  Hon. Joseph Tomberg 

1970-71  Thomas J. Becker, Esq.

1969-70  Yancey Byrd, Esq. 

1968-69  Timothy Poulton, Esq.

1967-68  Charles Byron Kiser, Esq.

1966-67  Leonidas F. Weaver, Esq.

1965-66  Robert F. Griffith, Esq.

1964-65  Rusley Meeker, Esq. 

1963-64  Gene Moore, Esq. 

1962-63  John H. Adams, Esq. 

1961-62  William H. Hallman, Esq.
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